TABLE 10-1:

Summary of Faculty Qualifications, Development Activities, and Professional Responsibilities
(RE: Standard 10)1
(Note; In a footnote to Table 10-1, summarize the school’s criteria for determining academic and professional qualifications)

	Name2
	Highest Degree Earned and Year
	Date of First Appointment to the School
	Percent of Time Dedicated to the School’s Mission3
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	Five-Year Summary of Development Activities Supporting AQ or PQ Status5
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1 The summary information presented in this table, supplemented by information in individual faculty members’ vitae, is useful in making judgments relative to Standard 10. The table as a whole will assist the peer review team in judging whether “The faculty has, and maintains, intellectual qualification and current expertise to accomplish the mission….”

2 Faculty members  should be listed alphabetically by discipline following the organizational structure of the business  school.. Administrators who hold faculty rank and directly support the school’s mission should be included relative to their percent of time devoted to the mission including administrative duties.  If a faculty member serves more than one discipline, list the individual only once under the primary discipline to which the individual is assigned and where his/her performance evaluation is conducted.   Provide a footnote explaining the nature of the interdisciplinary responsibilities of the individual. Graduate students who have teaching responsibilities should be included in accordance with the guidance provided in Standard 10.

3 This column should show the percent of total time devoted to teaching, research, and/or other assignment represented by the faculty member’s contribution to the school’s overall mission during the period of evaluation (i.e., the year of the self-evaluation report or other filing with AACSB International).  Reasons for less than 100% might include part-time employment, shared appointment with another academic unit, or other assignments that make the faculty member partially unavailable to the school.  

4 Faculty members may be academically qualified (AQ), professionally qualified (PQ), AQ and PQ, or other.  Indicate by placing “YES” in the appropriate column(s) or by leaving columns blank.   Individual vitae should be provided to support this table.  The “Other” category should be used for those individuals holding a faculty title but whose qualifications do not meet the criteria for academically and/or professionally qualified. A faculty member should be counted only once for use in Table 10-2 even if the individual is AQ and PQ.

5 The number of development activities should be noted in these columns. This summary information should be consistent with information presented in Table 2-1 as well as supported by faculty vitae. 

6. Indicate the normal professional responsibilities the faculty member is expected to perform, e.g., (UG for undergraduate teaching; GR for graduate teaching; UG/GR for teaching at both levels; ADM for administration; RES for research; NCR for non-credit teaching; SER for service and outreach activities) A faculty member may have more than one category assigned.
NOTE: Tables presented in support of standards 9 and 10 should be presented for the most recently completed, normal academic year. The peer review team has the right to request the information for additional academic years, individual terms, and/or at the program, discipline, and/or location level. The school should define/explain its “academic year” schedule or format.
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